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Father’s Bill & Mainspring

2011
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2009
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The Theater Offensive

UTEC
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WriteBoston
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Boston Children’s Chorus

Boston Health Care
and Research
Training Institute

Close to Home

Common Impact

Rediscovery House

VietAID
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Boston Learning Center

Madison Park Development
Corporation

Eagle Eye Institute

Haley House

Social Capital Inc.

Year Up
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Letter from the Executive
Director

May 16, 2024

Dear Friends and Supporters,

Thank you for gathering with us for our annual Social Innovator Showcase. Every year, this event offers

attendees the opportunity to learn about the impactful work that our Innovator organizations are doing in

partnership with communities across Eastern Massachusetts. As the Social Innovation Forum’s (SIF) new

Executive Director, I am pleased to welcome you to this special moment in our Accelerator process. Thanks to

your continued support, SIF has been able to uplift and direct $61.9M in resources to more than 130 social

impact organizations in our first twenty years and we look forward to expanding that work in the years ahead.

SIF remains committed to addressing the historical inequities in philanthropy and focusing on communities and

organizations that are often excluded in this work. Tonight, we highlight eight dynamic nonprofit organizations

and their leaders who we have had the pleasure of working with for the first five months of their two-year

engagement in the Accelerator program. These nonprofits are addressing a range of social issues from

environmental sustainability to socioeconomic inequality. You will hear from each leader as they share how they

are responding to community needs, working to make a positive impact, and developing their visions for their

organizations' future.

This year’s showcase theme, “Centering Nonprofits, Elevating Impact,” acts as a reminder of our ongoing

commitment to placing nonprofit leaders at the center of our work, giving them resources and supporting them

in driving the change they want to see in their communities. We invite you to support the 2024 Social Innovator

cohort and help them realize their vision for impact in their communities by making a philanthropic gift, donating

to the Social Innovator Fund (a vehicle for supporting all eight Innovators), providing in-kind resources, or

making connections and introductions for these leaders to individuals in your network.

I am truly grateful to have had the opportunity to work alongside the SIF team in their planning of this event, as

well as the 2024 Social Innovators in their preparation. Each group has worked tirelessly to create our program

and our hope is that this evening's presentations will inspire you to connect with our Innovators and support

their work.

Thank you again for your partnership!

Wyona Lynch-McWhite

Executive Director
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Accelerator Overview

Program Overview
The Social Innovator Accelerator provides a unique

opportunity for innovative nonprofits to gain visibility,

expand their networks, and strengthen capacity. Each

year, the Social Innovation Forum uses an evaluation

and selection process to identify impactful grassroots

nonprofits with budget ranges of $100,000-$2M that

are tackling the most pressing social issues in the

Eastern Massachusetts area. Once selected into the

Accelerator program as “Social Innovators,”

organizations receive access to financial support as well

as other in-kind resources and services.

Social Issue Track Partners are the key funding partners

for the Accelerator program. They are involved

throughout the program. Track Partners play an

integral role during the selection process as they help

select impactful local nonprofit organizations – Social

Innovators – working on social issues. As a Social Issue

Track Partner, you are asked to provide a lead gift to

sponsor a Social Issue Track of the Accelerator

Program. Funding a Social Issue Track has many

benefits, including a range of learning and networking

opportunities.

Once selected, Social Innovators receive two years of
support from SIF in the following areas:

Consulting – Support with articulation of the
organization’s model, along with preparation of a five-
minute PowerPoint presentation and a four-page
prospectus for potential funders, partners, and
supporters

Executive Coaching – Six months of one-on-one
engagement with an executive coach focused on
individual professional goals

Graphic Design – Creation of a professional-quality
PowerPoint presentation and design of an operating
model graphic

Public Speaking and Storytelling – Group and
individual support with presentation skills and
storytelling

Performance Measurement – Support with the
performance metrics and goals

Relationship Building – Comprehensive, individualized
advice on funding and outreach strategies, as well as
promotion at Social Innovation Forum events to raise
awareness of the organization’s work

In-kind Partner Support – Access to SIF’s network of in-
kind partners who offer pro-bono support in a variety
of areas, including legal, data analysis, communications,
development, and more

Alumni Program – Ongoing capacity-building, in-kind,
and networking support as part of SIF’s network

Unrestricted funding – Access to at least $30K of
unrestricted grants

Accelerator Evaluation and
Selection Process
Our evaluation and selection process lasts six months and

involves targeted outreach to potential applicants, a

written application, in-person or virtual site visits, and

other forms of due diligence. It brings together a range of

stakeholders, including past SIF Innovators, issue area

experts, SIF staff, funding partners, and an evaluation

committee made up of more than 50 nonprofit, business,

government, and philanthropic leaders. By drawing on the

expertise of our community throughout the evaluation and

selection processes, every year SIF selects a cohort of

effective Innovators.

As part of acknowledging and addressing the power

dynamics in philanthropic relationships, SIF introduced a

new iteration of our traditional Social Issue Track selection

process, with a focus on participatory decision-making. In

doing so, we acted on the belief that people who are most

impacted by the issues at hand should be making decisions

about the solutions. With financial support and a

commitment to learning from track partners, SIF hires

nonprofit consultants – nonprofit leaders working at

alumni Innovator organizations – to hold decision-making

power throughout the process. This past year, two of our

Social Issue Tracks used a participatory decision-making

model. We also piloted a multi-funder Collaborative Track,

in which three funders worked with SIF staff and nonprofit

consultants to select three Innovators working in a single,

broad topic area (youth & education).
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FOUNDED:

CURRENT ORGANIZATION BUDGET:

CONTACT:

Beat The Odds (BTO)

Investment
Opportunity

Beat The Odds (BTO) seeks an investment

of $2 million over the next two years to

expand programming and amplify its

impact. This will enable BTO to double the

number of participants served, increase

programming from 3 to 5 days a week, add

staff and instructors, and expand

technology to keep up with industry

standards. Additionally, this investment

will allow BTO to support the building of

critical infrastructure needed as the

organization scales its impact, including

development, finance, and operations

systems.

Ways to Invest

• Join Board of Directors or Advisory

Board

• Organizational strategic planning

• Commercial real estate and HR

consulting services

• State of the art recording equipment,

laptops, and music production software

• Gift cards for necessities for youth

• Cooked meals twice a week

Beat The Odds (BTO) uses the transformative power of music and the

creative arts to amplify the voices of Boston’s under-resourced BIPOC

youth ages 14–24 in a nurturing, safe space that promotes healing. BTO

inspires youth to explore their creativity, tap into joy, and build

resilience by teaching artist development, music production, dance,

content creation, and life skills, paired with authentic mentorship to

empower them to lead healthy, fulfilling lives.

BTO works with youth who experience firsthand the effects of

intergenerational poverty, racism, violence, and trauma. These young

people live in neighborhoods where poverty rates are four times higher

than white neighborhoods and homelessness is seven times higher. 40%

of BTO youth are faced with housing instability and 100% are impacted

by community and/or domestic violence leading to trauma and PTSD.

BTO disrupts these cycles that disproportionately affect its youth by

offering a paid work experience and the support necessary to overcome

these obstacles.

According to nonprofit organization Americans for the Arts, students

exposed to the arts have increased feelings of well-being and

connectedness and decreased feelings of loneliness, which aids in the

healing from trauma. Additionally, students who participate in the arts

are 20% more likely to graduate from high school, illustrated by BTO’s

100% high school graduation rate.

BTO prepares youth for successful futures with innovative and authentic

wrap-around programming that gives youth participants the stage they

need and deserve.

• Double the number of youth

participants from 70 to 140

• Expand programming from 3

to 5 days a week

• Expand BTO’s facility from

1,200 to 5,000 sq. feet

• Increase FTEs from 2.5 to 6

and add 6 additional

instructors

• Establish BTO as a Creative

Hub and leader in the Boston

arts community

Two-Year Goals

Camila Rojas Pagan, Chief Executive Officer & Co-Founder

2019

$771,200

617.840.7502

camilarp@btoboston.org

www.btoboston.org
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FOUNDED:

CURRENT ORGANIZATION BUDGET:

CONTACT:

Boston Food Forest Coalition

Investment
Opportunity
Boston Food Forest Coalition’s goals for

growth and impact will require an annual

budget of $2.6M by 2026. BFFC is seeking

funds to maintain existing food forest

parks and build three new parks a year

through 2030. Each new park requires an

upfront investment for design and

construction, followed by support and

training for the community stewards who

will maintain and care for the parks. BFFC

looks to add its first Development Director

to lead this fundraising effort and

additional program staff to support the

growth in the number of food forests.

Ways to Invest

• $450-800k to design & build a new

food forest park

• $12,000 annually to maintain an

existing park

• Contribute to the Equity Fund to

support the stewards

• Volunteer to work in a park

• Suggest a possible location for a new

food forest park

Boston is facing a climate emergency. Each year, the city experiences

record heat and temperatures, as well as an increase in extreme

weather events. Boston’s history of discriminatory neighborhood

development practices, such as redlining, has led to an inequitable

distribution of green space across the city, placing the burden of

climate-induced impacts on the city’s Black and Brown residents.

Recently, the City of Boston reported that communities of color have

20% less parkland and 40% less tree cover than predominantly White

neighborhoods. This leads to hotter daytime temperatures, a disparity

of 7.5 degrees, making these residents more vulnerable to increasing

urban heat waves. Research shows that less access to green space

negatively impacts residents’ physical and mental health.

Founded in 2015, the Boston Food Forest Coalition (BFFC) acts at this

intersection of racial equity and climate resilience. As a nonprofit

community land trust, BFFC transforms vacant lots into public “edible

parks,” known as food forests, placed into permanent community

control and ownership. Working together with grassroots leadership,

BFFC is building a new model of green infrastructure in Boston

neighborhoods, providing more equitable access to healthy green space

and greater connection to each other and the natural world.

CLIMATE RESILIENCE/
RACIAL EQUITY

• Build 3 new food forests a

year in collaboration with

local leaders in neighborhoods

with limited green space

• Support & train new teams of

stewards to care for the parks

BUILD A SUSTAINABLE
ORGANIZATION

• Grow staff capacity from 8 to

13 FTEs

• Hire first Development

Director

• Expand Board of Directors

Two-Year Goals

Orion Kriegman, Executive Director

2015

$2,395,000 (FY24)

857.928.4066

orion@bostonfoodforest.org

www.bostonfoodforest.org
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FOUNDED:

CURRENT ORGANIZATION BUDGET:

CONTACT:

Family Independence, Inc.

Investment
Opportunity
Family Independence, Inc. seeks an

investment of $420,000 over the next two

years to build fully in-house mental health

services. This investment will allow the

organization to hire three mental health

counselors and to lease and/or purchase

office equipment and technology,

including three laptops, to support the

work of a growing staff.

Ways to Invest

• Provide real estate services to expand

office and living space for families

• Join a committee on the Board

• Lead financial literacy workshops

• Develop website content

• Donate technology, including

computers and office equipment

• Provide advocacy campaign support to

access and purchase city- and state-

owned properties

Family Independence, Inc. (FI) is a residential program for families

experiencing homelessness that provides life and parenting skills

development, access to education, job training, child care and child-

centered services, housing search assistance, and specialized clinical

services. FI’s two programs, Young Parent Living Program and Family

Emergency Shelter Program serve young families and adults

respectively.

According to the Massachusetts Unaccompanied Homeless Youth

Commission’s Youth Count survey, between 2019 and 2022 the percent

of unsheltered youth increased 38% and there was nearly a 36%

increase in unhoused youth (UHY) who were not in school and did not

have a diploma. Based on the study, respondents who left home as

minors were less likely to be sheltered, have a high school degree, or to

receive the help they needed, and more likely to have no income

sources at all.

FI serves young families in Roxbury, Dorchester, Mattapan, Jamaica

Plain, and the South End. Many of the residents are low-income families

struggling with the emotional, psychological, physical, and economic

effects of poverty, abuse, discrimination, violence, and parental neglect.

FI provides a broad range of behavioral health services using a holistic,

supervised, structured housing model for young families.

• Develop in-house mental

health services by hiring three

clinical staff

• Develop affordable housing

with supportive social services

for 10 additional families post-

discharge

• Develop new partnerships to

provide housing search and

rental assistance to program

participants

• Hire two additional staff to

expand parenting and life

skills learning groups

Two-Year Goals

France Neff, President and CEO

2017

$3,112,564

617.541.0944

Fneff@fsgb.org

www.familyindependence.org
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FOUNDED:

CURRENT ORGANIZATION BUDGET:

CONTACT:

Just A Start Financial
Empowerment Collaborative

Investment
Opportunity
Just A Start’s Financial Empowerment

Collaborative seeks a $708,000 investment

over the next two years to support the

next cohort of the Families Moving

Forward program. Just A Start’s vision is an

equitable community where Cambridge

residents can secure a solid economic

foundation. For 55 years, JAS has

supported economic resiliency and

mobility in Cambridge, but demand for its

services is increasing. Its goal is to make

the programs financially self-sufficient, to

further its reach, and increase the number

of people served.

Ways to Invest

• $200,000 to fund 20 additional

families in Families Moving Forward

program

• $20,000 to provide financial

incentives

• $10,000 for community meetings and

flexible spending

• $10,000 to provide FMF matched

savings per year

Cambridge is known as the center of innovation and home to

prestigious universities. But not all Cambridge residents are thriving in

Cambridge. In fact, 13.8 % of Cambridge residents have incomes below

the poverty line. That is 24.7 % higher than Massachusetts' poverty rate

of 10.4%. The cost of living in Cambridge is 73% higher than the national

average and housing costs are 212% of the national average.

Just A Start (JAS), founded in 1968, is a Cambridge-based community

development corporation dedicated to promoting equity by creating

access to stable housing and building pathways to economic

opportunity. JAS creates and preserves affordable housing, provides

housing resources and services, offers financial education and

workforce training for youth and adults, and builds community

engagement. Now in our 55th year, Just A Start serves approximately

2,600 low- to moderate-income residents of Cambridge and

surrounding communities annually.

• Expand access to financial and

career coaching by hiring

program staff and building

case management support

services at the new Financial

Empowerment Collaborative

at 55 Norfolk Street in Central

Square.

• Secure Families Moving

Forward (FMF) funding to

provide multiyear wraparound

services for Cambridge

families beyond the pilot

program.

Two-Year Goals

Ian Davis, Program Manager

1968

$311,692

617. 918.7525

IanDavis@justastart.org

www.justastart.com
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While Families Moving Forward is a comprehensive model

with wraparound services, some participants are not yet in

a place for such intensive work. The Financial

Empowerment Collaborative offers pieces of the model as

individual services. While FMF may be the whole buffet of

services, the Collaborative has an à la carte menu as well:

• Financial Coaching: The certified financial coaches assist

participants in establishing a budget, creating a net

worth statement, credit building, among other topics as

needed.

• Career Coaching: The career coach works with

participants to write a resume, search for jobs, and

develop interviewing skills.

• Free Tax Prep: The IRS-certified preparers offer free tax

preparation to maximize taxpayer refunds as well as

expert advice and education.

Coaching and Tax Preparation

Following his service with the Peace Corps, Ian Davis,

Program Manager, moved to Boston and worked at East

End House, a local community center. From there, he had

the opportunity to join the Just A Start team and build its

new Financial Opportunity program. Just A Start is led by

Executive Director Carl Nagy-Koechlin and the Board of

Directors, which includes current and former participants

of Just A Start’s programs, including tenants of our

properties, workforce development alumni, and housing

improvement program participants.

Leadership & Governance

— Families Moving Forward participant

Financial Sustainability
The Financial Empowerment Collaborative and FMF are

funded by private foundations and corporations and a

few local government contracts. The organization’s goal

is to make the programs financially self-sufficient as it

increases the number of people served. Philanthropic

support provides JAS with the flexibility to innovate and

to meet immediate needs of participants as well as

providing the opportunity to expand its reach.

KEY INVESTORS KEY PARTNERS

• Ameriprise Financial

• Berkshire Bank

• Capital One

• The Charlotte

Foundation

• Santander Bank

• Bridges Homeward

• Cambridge Housing

Authority

• Cambridge Health

Alliance

• Community Action

Agency of Somerville

(CAAS)

• Institute for Health and

Recovery

• Cambridge

Redevelopment Authority

Revenue by Source

$0

$50,000

$100,000
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$250,000

$300,000

$350,000

$400,000

$450,000
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“With the guidance of my mentor, I was able to

achieve important goals, including a safe, stable

home, schooling, and a job that I wanted.”
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FOUNDED:

CURRENT ORGANIZATION BUDGET:

CONTACT:

Latinx Community
Center for Empowerment (LCCE)

Investment
Opportunity
Latinx Community Center for

Empowerment (LCCE) is seeking $1M over

the next two years. These funds will allow

LCCE to invest in building its organizational

capacity and infrastructure through hiring

program staff who are already in the LCCE

network and represent the Latine

community in Lowell. Funding will also

support program development to meet

the growing need through expanded

workforce development programs in

collaboration with local and state entities

and increased classroom space to

accommodate additional English classes.

Ways to Invest

• Sponsor the Lowell Hispanic and Latinx

Festival

• Provide scholarships for students to

participate in language classes

• Help LCCE secure a space of its own

• Donate technology for classes and

professional attire

• Connect LCCE to potential partners and

collaborators

People of Hispanic descent are the fastest-growing group in the United

States. (Note: For maximum inclusivity, the terms Latinx, Latino, Latine,

and Hispanic will be used interchangeably.) Research from the Pew

Research Center projects that the Latino population in the United States

will rise to 128 million by 2060, more than doubling in size from today.

In Lowell, nearly 20% of the adult population and almost half of the

school-aged children identify as Latinx.

Despite this, there are very few Latinos in positions of influence across

academic, economic, and civic institutions. This lack of representation in

civic life is the result of multiple barriers that Latine individuals face—

such as limited language skills and knowledge of the system and little

connection to others in the various communities—when trying to

access resources and opportunities.

The Latinx Community Center for Empowerment (LCCE) works to break

down these barriers by helping people build on their strengths and get

connected to a network. LCCE’s programs focus on promoting civic

engagement, workforce development, financial education, and

community events that connect and celebrate the variety of Hispanic

cultures. The result is a more civically-engaged community where the

Latinx perspective is represented across all aspects of civic life.

• Double the number of English

language classes by offering

evening options

• Expand the participants in

workforce development

programming by 250%

• Hire 8 full-time staff from the

LCCE community to build

organizational capacity

• Deepen and expand

partnerships with Latinx-

serving institutions

Two-Year Goals

Diego Leonardo, Founder and Executive Director

2019

$257,000

978.319.4097

diego.leonardo@latinxcenter.org

www.latinxcenter.org
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FOUNDED:

CURRENT ORGANIZATION BUDGET:

CONTACT:

Massachusetts Women of
Color Network (MAWOCN)

Investment
Opportunity
Over the next two years, MAWOCN is

seeking $1.6M to support the addition of 6

staff to meet the needs of its members,

and to increase membership from 489 to

1,250 throughout Massachusetts. This

investment will help MAWOCN expand

member resources by increasing training

and technical assistance for WoC in both

frontline direct service and executive

positions. Providing expanded training and

holistic support, MAWOCN will help

improve the quality of service for survivors

of the sexual and domestic violence

community.

Ways to Invest

● $30K: For financial hardship and health

and fitness training

● $200K: Support KBSA statewide

training

● $10K: Laptops for staff

● $5K: Gift cards for self-care supplies

● Space for community training

The Massachusetts Women of Color Network (MAWOCN) supports the

leadership and sustainment of women of color (WoC) professionals

working in the sexual assault and domestic violence (SDV) field.

MAWOCN has witnessed the profound impact of racism and other

systems of oppression on its service population. Founded in 2010 by

seven women of color, MAWOCN shares knowledge and resources,

provides peer-to-peer support and mentorship, and raises awareness

about institutional racism, while challenging systems that uphold and

perpetuate oppression.

Historically, WoC have predominantly occupied frontline direct service

positions. Yet, they have limited access to leadership roles, support, and

general services. In 2015, MAWOCN conducted market research and

found that of the 69 participating SDV organizations, there were 81

individuals in executive leadership, of which only 3 were WoC. Today, 9

individuals hold leadership roles; MAWOCN has contributed to this

profound and ongoing shift in the SDV movement. MAWOCN provides a

culturally- specific space for skill-building and empowerment among its

members, acknowledging the importance of supporting individuals who

face multiple layers of discrimination in the SDV field.

● Increase the number of

members by 75%

● Increase staff by 6 FTE

● Expand resources: leadership

development, training, holistic

support

● Disseminate the Keeping Black

Survivors Alive (KBSA) toolkit

and facilitate statewide

training to inform enhanced

services for BIPOC survivors of

violence

● Co-create an accountability

process to better care for

Women of Color in

collaboration with Jane Doe

Inc. and Caucasian executive

directors in SDV organizations

Two-Year Goals

Kishana Smith, Executive Director

2010

$425,856

508-443-1990

www.mawocn.com

massswocn@gmail.com
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FOUNDED:

CURRENT ORGANIZATION BUDGET:

CONTACT:

Top Notch Scholars

Investment
Opportunity
Top Notch Scholars provides the support

and experience for students to build the

social capital that is vital to successfully

access the working world. Over the next

two years it seeks $1.8M to double the

number of high school students involved

with its leadership training, educational

planning, and career exploration from 150

to 300 annually. TNS will also expand the

number of training and internship

academies from 5 to 6 and increase the

number of leadership and career

conferences from one to four.

Ways to Invest

• Provide an internship opportunity for a

scholar in your workplace

• Host a workplace tour for a group of

scholars

• Sponsor college visits for scholars ($250

per student)

• Support the establishment of a new

academy in real estate & property

management

• Host a leadership conference at your

workplace

Once a major producer of textiles and a draw for generations of

immigrants, Lawrence had many employment opportunities for its

residents. As manufacturing industry moved out, Lawrence’s economy

was devastated.

Today Lawrence has high unemployment (7.7%) and the lowest high

school graduation rate in the state (79%). Lawrence residents face

housing and food insecurity, mental health issues, and language

barriers.

However, these statistics alone do not tell the full story of present-day

Lawrence. Its residents, especially young people, are resilient and

motivated.

Top Notch Scholars (TNS) surrounds students (scholars) age 14 to 19

years old with a caring and supportive community that focuses on

helping them develop the confidence and knowledge to pursue their

passions by providing:

 Personal Development

 Educational Planning

 Connections to mentors and internships

TNS maps out individual educational plans with students and offers high

schoolers placement in healthcare, technology, and business

internships. For those interested in other fields, TNS finds internships in

students’ specific interest area.

• Increase the number of high

school program participants

from 150 to 300

• Expand the number of

academies offered from 5 to 6

• Increase the level of individual

giving by 20%

• Increase the number of

leadership conferences from 1

to 4

• Strengthen the data collection

and outcomes measurement

systems

Two-Year Goals

Joanna de Peña, Founder & CEO

2015

$840,450

978.994.8060

joanna@topnotchscholars.org

www.topnotchscholars.org
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Success Story
SAVIEL ORTIZ

Saviel's journey with Top Notch

Scholars began during his sophomore

year of high school, a pivotal time

when he lacked structure and

motivation. Through the program's

guidance and support, he discovered

the importance of striving for

excellence. With new determination,

he embraced academic challenges,

realizing there were pathways to

success. Engaging in leadership

academies, mentorship sessions, and

internships at Reading Cooperative

Bank and Silverio Insurance, Saviel

blossomed. He emerged as a leader,

captaining his swimming team and

excelling in his internships. His efforts

culminated in being named a

Presidential Scholar for his outstanding

academic achievements. Now, on the

brink of graduating from UMass

Amherst, Saviel stands poised for

success. With promising job offers in

banking in Boston awaiting him, his

transformation from a struggling

student to a future leader is a

testament to the transformative power

of dedication and support provided by

Top Notch Scholars.

Program Performance and
Organizational Health
Below is a summary of the measures that TNS will track to demonstrate progress,

create accountability, incorporate lessons learned, and adjust strategy to meet goals.

Social Impact
Studies show that students who have internships during high school have higher earning

power throughout their life. Low-income and first-generation young people have

significantly lower internship participation rates than those of their wealthier peers. TNS

fills a gap by providing mentorship, career exploration, and internships to Lawrence

students in a variety of fields. TNS connects students to caring adult supervisors who

become mentors and can provide job references into the future. At the same time, TNS

helps to enhance workplaces, strengthening employers’ supervisory and communication

skills to work with a new generation of diverse employees.

FY 2024 FY 2025(P) FY 2026(P)

Program Performance

# academy scholars 150 250 300

# of academies 5 6 6

# of leadership conferences 1 3 4

# of internship site partners 4 10 15

Organizational Health/Capacity-Building

# of full-time equivalent employees 5 6 8

# of Board members 6 11 11

Funds generated by Top Notch Water for scholarships $60,000 $70,000 $100,000

Total Revenue $840,450 $995,000 $1,100,000

Indicator Current Numbers 2026(P)

% of scholars who report an increase in confidence and

connections

NA 90%

% of scholars who have a post secondary education plan upon high

school graduation

90% 95%

% of scholars who complete an internship 50% 80%

% of scholars who have knowledge of options for education with

reduced debt

60% 98%

% of scholars who graduate from high school 100% 100%





SOCIAL INNOVATOR GUIDE • 44

@btoboston
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@kidsintechorg
@kidsintechorg
@kidsintechorg

@latinxcenter
@latinxcenter

@masswocn
@mawocn

@topnotchscholars
@topnotchscholarsinc

Connect with the 2024 Social Innovators!
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2023
chica project

GenUnity

Justice 4 Housing

The Latino Health Insurance
Program (LHIP)

Lowell Parks & Conservation Trust

MissionSAFE

RIA, Inc.

United Interfaith Action of
Southeastern Massachusetts (UIA)

2022
The Boston Alliance of LGBTQ+
Youth (BAGLY)

The Center for Hope and Healing

The Chinatown Community
Land Trust

Lowell Community Health Center
Teen BLOCK

Mattapan Food and Fitness
Coalition (MFFC)

Sisters Unchained

Transformational Prison Project

Young Man with a Plan (YMWAP)

2021
Breaktime

Everyday Boston

Immigrant Family Services
Institute (IFSI)

The Loop Lab

Neighbor to Neighbor

Project Place

2020
The 1647, Inc.

Adaptive Sports New England

Boston HERC (Higher Education
Resource Center)

Elevated Thought

OrigiNation Cultural Arts Center

PAARI (Police Assisted Addiction &
Recovery Initiative)

Vital Village Networks

WHALE (Waterfront Historic
Area League)

2019
Beat the Streets New England

Disability Policy Consortium

Dream Out Loud Center, Inc.

English for New Bostonians

LEAP for Education

Paige Academy

Urban Farming Institute

Y2Y Network

SOCIAL INNOVATOR
PORTFOLIO

2024

Beat the Odds (BTO)

Boston Food Forest Coalition

Family Independence, Inc.

Just A Start Financial Empowerment Collaborative

Kids in Tech, Inc.

Latinx Community Center for Empowerment (LCCE)

Massachusetts Women of Color Network (MAWOCN)

Top Notch Scholars



2018
ACT Lawrence

Community Boating Center

Fathers’ UpLift

GreenRoots

HomeStart

Partners for Youth with
Disabilities (PYD)

Political Asylum/Immigration
Representation (PAIR) Project

Strategies for Youth

2017
Boston CASA

Citizens for Juvenile Justice

Community Economic
Development Center

Institute for Nonprofit Practice

Julie’s Family Learning Program

Project Citizenship

Room to Grow

2016
African Community Education (ACE)

Cambodian Mutual
Assistance Association

Dorchester Community Food Co-op

Hale

Louis D. Brown Peace Institute

MassCOSH

SMART Team at JRI

Women’s Money Matters

2015
Catie’s Closet

Company One Theatre

Courageous Parents Network

Massachusetts Public
Health Association

Mystic River Watershed Association

Transformative Culture Project

Waypoint Adventure

2014
Coaching for Change

Doc Wayne Youth Services, Inc.

Mill City Grows

Silver Lining Mentoring

Veterans Legal Services

2013
AgeWell West Roxbury

Dorchester Youth Collaborative

GRLZ Radio

Groundwork Lawrence

Shelter Music Boston

2012
Cooking Matters

InnerCity Weightlifting

LGBTQIA+ Aging Project

Science Club for Girls

Wayside Youth and Family
Support Network

Father’s Bill & Mainspring

2011
Fiscal Health Vital Signs

Future Chefs

Massachusetts Senior Action Council

MathPOWER

Smart from the Start

2010
Literations

Massachusetts Housing &
Shelter Alliance

SPOKE

My Life My Choice

Playworks New England

Project Hope

2009
Bessie Tartt Wilson Initiative
for Children

College Bound Dorchester

Hearth, Inc.

More Than Words

Raw Art Works

uAspire

2008
CitySprouts

Cradles to Crayons

Girls’ LEAP

ReVision Urban Farm

The Theater Offensive

UTEC

2007
The TRUST Project

Building Impact

Actors’ Shakespeare Project

Strong Women, Strong Girls

2006
Boston Black Women’s
Health Institute

Roca

Treehouse Foundation

WriteBoston

Zumix, Inc.

2004
Boston Children’s Chorus

Boston Health Care
and Research
Training Institute

Close to Home

Common Impact

Rediscovery House

VietAID

2003
Boston Learning Center

Madison Park Development
Corporation

Eagle Eye Institute

Haley House

Social Capital Inc.

Year Up
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