


Brighter Boston’s Unique Bidirectional Model

THE CONNECTING LINK FROM EDUCATION TO CAREER
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Currently in the live entertainment industry, 92% of
designers on Broadway identify as white. Brighter
Boston’s 11-month program prioritizes equity and access
to careers in the arts to those historically excluded from
these pathways. By removing financial barriers and
offering direct pathways to work paying well above the
living wage in Boston, this organization is breaking the
cycle of intergenerational poverty for the young adults it
serves, 84% of whom are non-white. Brighter Boston
currently offers two tracks: one for Boston Public Schools
students ages 16+ and one for young adults 18-24 who
are not enrolled in college or do not have a degree. This
program includes the following key components:

Paid hands-on training: Over 100 hours of training in
lighting, audio, video, scenic, and stage management for
live entertainment in working venues.

Paid internships: 100-350 hours (dependent on age)
working alongside industry experts on theater, concerts,
and special events.
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Social Capital Building: Young adults immediately begin to
build a strong industry network and are matched with a
professional mentor.

Support for Career and Life: By focusing on what a young
adult identifies as their barriers to success, Brighter Boston
tailors its support with one-to-one coaching, financial and
wellness training, and connections to needed resources.

Graduates leave with valuable experience, professional
connections, and a strong foundation for success in live
event production and beyond.




